
 

 
Norwegian Post Office chooses StepStone  E-recruitment 
solution to manage its 25,000 employees 

London, UK / Oslo, Norway: 23 November 2009 – StepStone, a global 

leader in talent management solutions, has announced that Norway’s Posten 

(Post Office) has selected StepStone e-recruitment to underpin, manage and 

enable a professional recruitment process across the business. Implementing 

an e-recruitment solution will enable Posten, which employs around 25,000 

people, to attract and filter qualified candidates, dramatically reducing the HR 

department’s administrative workload. The resulting resource savings will 

enable an increased focus on key tasks that support Posten’s business 

strategy and continuing business growth.  

“A thorough evaluation of the various e-recruitment solutions available lead 

us to make the decision to implement StepStone’s e-recruitment solution, 

and we are extremely satisfied with that choice," says Inger Lovise Lunde, 

HR Director, Posten Norge As.  

 

StepStone delivers world class technology and services for sourcing, 

recruiting, retaining, managing and developing talented people. StepStone’s 

software will enable Posten to work more efficiently in its recruitment 

processes and empower it to establish a more targeted and professional 

communication with candidates, which will in turn strengthen Posten’s 

internal and external employer brand.  

 

"We are delighted that Posten has chosen StepStone as its e-recruitment 

supplier. Its choice strengthens and confirms our position as the leading 

solutions provider in e-recruitment and talent management, said Anders 

Koppang-Grønn, Country Manager, StepStone Solutions in Norway. 

 
 
 
 
For more information on Posten Norge As: http://www.posten.no/.  
 

http://www.posten.no/


 

About StepStone 

 

StepStone helps businesses get increased performance from their people, 

helps them build and develop global talent pools, and helps people find new 

jobs that match their talents. Across the world thousands of organisations 

rely on StepStone every day to improve their business performance and 

talent development strategies while millions of people rely on StepStone to 

improve their careers. StepStone delivers world class technology and 

services for finding, recruiting, retaining, managing and developing talented 

people.  

 

StepStone operates some of Europe’s largest talent networks, accurately 

matching employers with potential employees, and provides a complete suite 

of Human Capital Management software solutions. StepStone’s on-demand 

(SaaS) software and services enable organisations to implement efficient 

processes, including; attraction and hiring, post-hire talent management, 

performance management, compensation management, skills and 

competency management, career and succession planning, training and 

development management. 

 

At the end of June 2009 more than 1,600 organisations, including many of 

the world’s leading businesses, use StepStone software and services.  It 

operates in 17 countries and employs around 800 people.  Its global 

customers include Aviva, Deloitte, Deutsche Telekom, Lufthansa, McDonald’s, 

Puma, ThyssenKrupp and Volkswagen. 

 

For more information see: www.stepstone.com. 

Read our blog at: http://www.stepstonesolutions.com/communitypost  

Take the Talent Strategy Assessment at www.talentstrategyassessment.com 

http://www.stepstone.com/
http://www.stepstonesolutions.com/communitypost

